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Everyone’s Environment Scotland policy reviews  

The Everyone’s Environment programme is a collaboration of over 80 social and environmental 

charities to accelerate action on the social impacts of the environmental crises.  

As part of the programme, the Environmental Rights Centre for Scotland was commissioned to 

produce policy reviews on access to green and blue spaces, transport, renewables, housing and 

green jobs in Scotland between September and November 2024.  

#5 Accessible green jobs and skills  

Green jobs and skills in Scotland  

Definition of green jobs and skills 

There is no single universal definition of green jobs and skills. What is considered as ‘green’ work 

varies between countries: some focus on whether the output of a job has an environmental benefit, 

while others only look at direct employment in natural resource production and conservation.1  

The Scottish Government has used various definitions for green jobs and skills depending on the 

policy context.2 To create a single working definition, the Government commissioned a research 

report which was published in 2022 and provides the following description: 

‘Green jobs are jobs that, through an ongoing process of ‘greening’, can be classified as either 1) new and 

emerging, 2) subject to significant changes in work and worker requirements, or 3) increasing in demand.’3 

‘Greening’, in the report, is used to mean Scotland’s transition to a net zero economy.4 This paper 

will refer to this transition as ‘decarbonisation’. Jobs that are nature-based or affected by 

decarbonisation will be considered ‘green jobs’, and skills required by them will be referred to as 

‘green skills’. 

Green jobs and skills in Scotland  

In 2021, 39.9% of the 2.5 million jobs in Scotland were green. However, only 4.3% of these were 

new or emerging jobs, with the greening of existing occupations accounting for 35.6%.5 A relatively 

high proportion of new and emerging jobs are in construction (13.2%), engineering (25.3%), as well 

as energy and waste treatment (22.9%) which has a central role in Scottish policymaking around 

creating a just transition to net zero.6  

Examples from the Scottish renewables sector show that decarbonisation policies do not always 

translate into jobs domestically when contracts for this work are awarded abroad.7 To create more 

http://www.ercs.scot/
https://www.thinknpc.org/influencing/everyones-environment/
https://www.ercs.scot/
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green employment, it is necessary to support decarbonisation within local supply chains. Research 

by Skills Development Scotland has identified ‘significant’ education and upskilling requirements for 

supporting people access these jobs.8  

Just transition 

The Scottish Government recognise that all of the priority groups face additional barriers to 

employment because of discrimination, which must be addressed to increase green job 

accessibility.9 A just transition approach, is one that recognises that green jobs are not only about 

environmental sustainability but must also improve labour rights and address existing social 

inequalities.10 The fourth section of this policy review therefore identifies policies relating to 

improving labour rights and inclusion. However, there is a policy gap between increasing access to 

employment for equality groups and targeting this support for green jobs.  

Reserved and devolved policy areas relating to green jobs and skills 

Most policies relating to trade and industry, employment law and industrial relations, and energy in 

Scotland are reserved to the UK Government. Devolved competencies for the Scottish Government 

include environmental regulation, education, and some matters of taxation.11 

Priority groups & cross-policy priorities 

Priority groups: These are noted if the policy mentions these groups in a significant way: 

1. Young people 

2. Minority ethnic communities 

3. Disabled people and older people 

Cross-policy priorities: These are noted if the policy mentions these aspects in a significant way: 

1. Active involvement from priority groups in policy development and implementation  

2. A rights-based/ fairness approach to policies 

3. Accessible information 

4. Greater action at the devolved level 

What are the parties proposing? 

The proposals from parties other than the Scottish National Party who set government policy have 

been taken from party manifestos for the 2021 Scottish Parliament election. Party manifestos for 

the 2026 election are currently being developed.  

• Scottish National Party: References provided to current government policies.  

• Scottish Labour: National Recovery Plan12 

• Scottish Greens: Our Common Future13 

http://www.ercs.scot/
https://archive.org/details/scottish-labour-manifesto-2021
https://greens.scot/ourfuture
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• Scottish Liberal Democrats: Put Recovery First14 

Support decarbonisation of work sectors 

Support decarbonisation of work sectors 

Party Policy Priority 

groups 

Cross-policy 

priorities 

Scottish 

National 

Party (SNP) 

National Performance Indicator: 

• Economy: Greenhouse Gas Emissions, aims to 

monitor the contribution that Scotland is 

making to reduce emissions of greenhouse 

gases.15 

Climate Change (Scotland) Act 200916 and Climate 

Change (Emissions Reduction Targets) (Scotland) 

Bill17, which will replace Scotland’s emissions 

reductions targets with a legally binding system of 

targets based on carbon budgets, with an aim for 

Scotland to reach net zero in 2045. 

Climate Change Plan 2018-2032 (updated): Setting 

out plans for decarbonising sectors, including 

renewables, infrastructure, emerging technologies, 

and transport.18 

Infrastructure Investment Plan for Scotland 2021-22 

to 2025-26: Setting out investment into 

decarbonising transport, heat and buildings, 

manufacturing, waste collection, climate adaptation, 

and natural capital (pp.33-35). 19 

• Low Carbon Infrastructure Transition 

Programme, supported investment in 

decarbonisation of business and the public 

sector.20 

Green investment programmes: 

• Green Investment Portfolio, promotes market-

ready projects that will help Scotland 

transition to a net-zero economy by 2045 and 

are seeking private capital, worth more than 

£1bn.21 

-  3  

http://www.ercs.scot/
https://www.scotlibdems.org.uk/about-us/our-policy/past-manifestos/2021-holyrood-elections-manifesto
https://nationalperformance.gov.scot/national-outcomes/national-outcomes/economy/about-economy-national-indicators/greenhouse-gas-emissions
https://www.legislation.gov.uk/asp/2009/12/contents
https://www.parliament.scot/bills-and-laws/bills/s6/climate-change-emissions-reduction-targets-scotland-bill
https://www.parliament.scot/bills-and-laws/bills/s6/climate-change-emissions-reduction-targets-scotland-bill
https://www.parliament.scot/bills-and-laws/bills/s6/climate-change-emissions-reduction-targets-scotland-bill
https://www.gov.scot/publications/securing-green-recovery-path-net-zero-update-climate-change-plan-20182032/pages/0/
https://www.gov.scot/publications/national-mission-local-impact-infrastructure-investment-plan-scotland-2021-22-2025-26/documents/
https://www.gov.scot/publications/national-mission-local-impact-infrastructure-investment-plan-scotland-2021-22-2025-26/documents/
https://www.gov.scot/publications/low-carbon-infrastructure-transition-programme-june-2024/pages/1/
https://www.gov.scot/publications/low-carbon-infrastructure-transition-programme-june-2024/pages/1/
https://www.gov.scot/news/green-investment-portfolio-launched/
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• Green Growth Accelerator, provides extra 

resources and technical support to local 

authorities to get low-carbon infrastructure 

projects off the ground more quickly.22 

• Regional Land Use Partnerships, collaboration 

between local and national government, 

communities, land owners, land managers, 

and wider stakeholders, on how land use 

strategies can address the climate and 

biodiversity crises.23  

Scottish 

Labour 

Restructure and grow the Scottish National 

Investment Bank, offer investment for ‘capital for 

good’ projects and support businesses to transition 

towards greener and more digital futures (p.12). 

Investing in energy efficiency measures to create 

jobs (p.21), as well as renewable energy and low-

carbon infrastructure (p.78). 

Support businesses to decarbonise through 

procurement and business support (p.22): 

• Through the Better Business Scotland 

certification, ensure that every business that 

wants to work with the public sector has a 

clear carbon reduction plan and a 

commitment to achieving net zero. 

Proposed Wellbeing and Sustainable Development 

(Scotland) Bill24 

-  3 

Scottish 

Greens 

Invest £7.5bn into green infrastructure to create 

over 100,000 green jobs (p.6): 

• £3.2bn in public transport,  

• £3bn in warm and zero-carbon homes and 

buildings, leveraging £7.5bn in private 

investment and creating over 75,000 jobs. 

• £450m in renewables 

• £895m to restore Scotland’s natural 

environment 

-  3 

http://www.ercs.scot/
https://www.gov.scot/news/accelerating-green-growth/
https://www.gov.scot/policies/landscape-and-outdoor-access/land-use/
https://www.parliament.scot/bills-and-laws/proposals-for-bills/proposed-wellbeing-and-sustainable-development-scotland-bill
https://www.parliament.scot/bills-and-laws/proposals-for-bills/proposed-wellbeing-and-sustainable-development-scotland-bill
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• Support increased investment in innovation 

and R&D in green technologies (p.17). 

• Deliver a Scottish Water infrastructure 

investment programme that protects and 

enhances the environmental status of rivers 

and beaches, also investing in renewables, 

water use efficiency, climate adaptation, flood 

mitigation, reforestation and re-wilding across 

all its assets (p.33). 

Incentivise businesses to decarbonise: 

• Establish a Good Business Council to advise 

the Scottish Government on the delivery of a 

green economic recovery (p.10). 

• Businesses with a turnover of £5m or more to 

publish an environmental, social and 

corporate report alongside their annual 

financial reports (p.9). 

• Ban peat extraction and sale for horticultural 

use (p.33). 

Scottish 

Liberal 

Democrats 

Rebuild and repurpose economic activity towards 

climate friendly industry, pursuing new green 

investments (p.18): 

• Give the regions of Scotland heavily invested 

in fossil fuels a fair transition to new 

industries which use their technical, scientific 

and engineering skills (p.19). 

Support businesses to decarbonise: 

• Launch a consultation on how to support local 

retailers to maximise the opportunities 

around online retail and to reduce the 

environmental impact of deliveries (p.20). 

• Provide transition support and specialist low 

carbon advice free of charge to businesses on 

how to minimise the impact of their work on 

the environment (p.21). 

- 3 

http://www.ercs.scot/
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Support the development of a centre of excellence 

for carbon capture and efficient energy generation 

(p.21). 

Investment plans for warmer homes, new heat 

networks and hydrogen power (p.21). 

 

Support Scottish supply chains and circular economy 

Support Scottish supply chains and circular economy 

Party Policy Priority 

groups 

Cross-policy 

priorities 

Scottish 

National 

Party (SNP) 

Supporting Scottish supply chains: 

• Delivering Economic Prosperity: Scotland’s 

National Strategy for Economic 

Transformation:25 

o Expand the Supply Chain Development 

Programme to improve the capacity, 

capability and development of Scottish 

supply chains (p.26). 

o Establish a values-led, high-integrity 

market for responsible private 

investment in natural capital (p.29). 

• Community Wealth Building:26 

o Approach to growing local economies, 

bridging social, environmental and 

economic dimensions, to retain jobs 

and wealth within communities, and 

manage local land and assets 

sustainably. 

Circular Economy (Scotland) Act 2024, giving 

Ministers and local authorities the tools needed to 

increase reuse and recycling rates, as well as 

modernise and improve waste and recycling 

services.27 

-   4 

http://www.ercs.scot/
https://www.gov.scot/publications/scotlands-national-strategy-economic-transformation/documents/
https://www.gov.scot/publications/scotlands-national-strategy-economic-transformation/documents/
https://www.gov.scot/publications/scotlands-national-strategy-economic-transformation/documents/
https://www.gov.scot/publications/building-community-wealth-scotland-consultation-paper/
https://www.legislation.gov.uk/asp/2024/13
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Regional Land Use Partnerships, collaboration 

between local and national government, 

communities, land owners, land managers, and wider 

stakeholders, on how land use strategies can address 

the climate and biodiversity crises.28  

Scottish 

Labour 

Support Scottish supply chains (p.22): 

• Adopt a local first approach to procurement. 

• Where local suppliers don’t exist, the Scottish 

National Investment Bank would be used to 

invest to help existing companies diversify or 

support the creation of new local supply 

chains. 

• Create an industrial strategy to lay out how 

domestic manufacturing capacity must evolve 

to ensure that the growth in domestic 

renewable energy production leads to new 

jobs in Scotland. 

• Only approve new developments for offshore 

wind farms when a plan for supply chain 

manufacturing was in place and conditions on 

job creation in Scotland are met. 

• Support for Scottish supply chains in the 

development and manufacture of renewable 

technologies (p.12). 

Introduce a Circular Economy Bill (p.82). 

-   

Scottish 

Greens 

A Circular Economy Bill with targets to reduce overall 

consumption of raw materials, carbon footprint, and 

a duty to produce Resource Reduction Plan (p.31): 

• Use public procurement to support the 

transition to a circular economy. 

• Keep pace with Europe and fully implement 

the Circular Economy Plan. 

Support Scottish supply chains in low-carbon 

industries (p.9): 

• A Scotland-wide programme of ‘people and 

place centred industrial strategies’, resourcing 

-  

 

4 

http://www.ercs.scot/
https://www.gov.scot/policies/landscape-and-outdoor-access/land-use/
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regions and localities to create and implement 

their own industrial plans (p.9). 

• Set conditions for Scottish content in supply 

chains where possible, including through the 

renewables leasing processes (p.9). 

• Align public procurement, enterprise agencies 

and other business support and grant 

schemes, including Business Gateway 

services, behind supporting good business. 

(p.10). 

• Provide funding to establish community and 

crofter led wool processing and 

manufacturing businesses (p.36). 

• Ensure enterprise and infrastructure funding 

is targeted at the low carbon economy and 

green manufacturing and apply strict 

conditions to ensure that companies support 

jobs in Scottish supply chains (p.7). 

• Establish local crofter and producer food co-

ops to sell direct to the public and the 

hospitality and tourist trade (p.36). 

• Establish a local food development fund, 

building distribution networks between rural 

and urban areas, and establishing direct to 

consumer markets such as veg box schemes 

(p.37) 

• Support the development of a domestic 

seafood market in Scotland (p.37). 

• Make prime sites available in towns and cities 

for farmers markets, local food hubs, and 

other innovative ways to build short supply 

chains (p.37). 

• Use public procurement contracts to support 

local sustainable food producers (p.37). 

Scottish 

Liberal 

Democrats 

Support Scottish supply chains: 

• Overhaul public sector procurement policies 

to ensure they support local suppliers, micro-

bidders, fair employment practices and to 

-  3  

http://www.ercs.scot/
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take note of the level of state aid in non-

Scottish bids (p.20). 

• Support the development of a “Made in 

Scotland” quality standard, beyond food and 

drink, to support consumer choice and aid 

exports (p.20). 

Support circular economy (pp.37-38): 

• A Circular Economy Law including targets to 

reduce emissions from production. 

• Better use by public sector bodies of circular 

economy principles in their procurement 

strategies. 

• New targets for repurposing, repair and reuse 

to drive manufacturers towards system 

change, supported by the enterprise agencies 

for people wanting to launch relevant 

businesses in their area. 

• Ambitious targets for the collection of post-

consumer textiles, accompanied by the rollout 

of necessary infrastructure. 

• Commitments from industries including food 

and drink, agriculture, energy, construction 

and facilities management sectors, along with 

major public sector resource consumers such 

as the NHS, to adopt circular economy 

approaches. 

 

Support skills and employment into green jobs 

Support education and reskilling for green jobs 

Party Policy Priority 

groups 

Cross-policy 

priorities 

Scottish 

National 

Party (SNP) 

National Performance Indicator: 1,3 1 2 3  

http://www.ercs.scot/


 

ERCS is the Environmental Rights Centre for Scotland │ Registered Charity No: SC050257 │ www.ercs.scot    10 

• Education: Skill Shortage Vacancies, measures 

the proportion of establishments in Scotland 

with skills shortage vacancies.29 

Climate Emergency Skills Action Plan:30 

• Actions for: recovery from Covid-19, building 

better understanding and evidence of future 

skills needed, developing a future workforce 

for the net zero transition, support reskilling 

and upskilling for the transition to net zero, 

ensuring fairness and inclusion in the skills 

system, collaboration (p.6). 

• Actions focus on climate education, green skills 

in apprenticeships and internships, aligning 

training and educations opportunities for net 

zero with training programmes for key 

industries, investing in research for green 

innovation. 

• Green Jobs Workforce Academy 

Skills Investment Plans, describe the skills challenges 

and opportunities across Scotland’s key sectors.31 

• Energy sector, ensure access to renewable 

technology apprenticeships, develop up to 

date programmes and qualifications and 

certificates for renewables (pp. 16 &18).32 

• Construction sector, promoting strategic 

industry skills developments and opportunities 

for low carbon construction, encourage 

environmental technologies training take-up 

(pp.15-16).33 

Nature-based jobs and skills Implementation Plan 

2024-25:34 

• Advocate for nature-based skills in policies 

and at education institutions, engage with 

career advisors to promote courses and jobs 

at nature-based sectors.   

http://www.ercs.scot/
https://nationalperformance.gov.scot/national-outcomes/national-outcomes/education/about-education-national-indicators/skill-shortage-vacancies
https://www.skillsdevelopmentscotland.co.uk/media/iekl2jz0/climate-emergency-skills-action-plan.pdf
https://www.greenjobs.scot/greenjobs/index.html
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning/skills-investment-plans
https://www.skillsdevelopmentscotland.co.uk/media/dk2j3n53/skills-investment-plan-for-scotlands-energy-sector.pdf
https://www.skillsdevelopmentscotland.co.uk/media/0dkne3zg/skills-investment-plan-for-scotlands-construction-sector.pdf
https://www.nature.scot/doc/nature-based-jobs-and-skills-implementation-plan-2024-25
https://www.nature.scot/doc/nature-based-jobs-and-skills-implementation-plan-2024-25
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• Support nature-based skills development in 

green finance and nature restoration and 

integrate this into NatureScot’s activities. 

No One Left Behind: employability strategic plan 2024 

to 2027: Recognising the role of green skills in future 

job roles, ensure employability training is aligned 

where relevant/possible (p.31). 35 

Delivering Economic Prosperity: Scotland’s National 

Strategy for Economic Transformation (p.40):36 

• Implement the next phase of the Green Jobs 

Workforce Academy and launch a new skills 

guarantee for workers in carbon intensive 

industries, providing career guidance and 

training opportunities, enabling people to 

seek employment in other sectors.  

• Deliver key actions from the Scottish Funding 

Council Review of Coherent Provision and 

Sustainability including the development of 

more, shorter industry-facing courses; and 

enhancing approaches to strategic provision 

and skills planning based on learning from 

pathfinder projects to enable a more 

responsive, coherent education and skills 

system. 

Adult learning strategy 2022 to 2027:37 

• “the strategy can help to secure an economic 

recovery which is green and fair” (p.4). 

• Expanding adult learning, including by 

establishing an Adult Learners Advisory Group 

to advise this (p.26). 

• Evaluate suitability of funding for adult 

learning and increase support for community-

based and family learning (p.30). 

• Collaborate with adult learners and equality 

groups to explore, define and remove barriers 

to learning (p.34). 

http://www.ercs.scot/
https://www.gov.scot/publications/no-one-left-behind-employability-strategic-plan-2024-2027/
https://www.gov.scot/publications/no-one-left-behind-employability-strategic-plan-2024-2027/
https://www.gov.scot/publications/scotlands-national-strategy-economic-transformation/documents/
https://www.gov.scot/publications/scotlands-national-strategy-economic-transformation/documents/
https://www.gov.scot/publications/adult-learning-strategy-scotland-2022-27/documents/
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• Ensure consistent and appropriate use of 

Impact Assessments (p.34). 

• Develop volunteering opportunities and 

review pathways to careers (pp.36-37). 

Funding for green skills, education and reskilling: 

• Youth Work and Adult Learning (CLD) 

Workforce Development Fund 38 

• Flexible Workforce Development Fund, 

supported businesses to address skills gaps to 

up-skill and re-skill their employees to support 

inclusive economic growth in Scotland.39 

• National Transition Training Fund, introduced 

in response to the Covid-19 pandemic, 

providing training to people facing redundancy 

with a focus on green skills to support 

Scotland's transition to net zero.40 

Environmental Placement Programme for students 

and graduates 41 

Post-school education, research and skills - purpose 

and principles, initial priorities in delivering green 

skills through life-long learning, including for green 

skills and considerations for inclusivity.42 

• ‘All parts of the post-school system are 

trusted to deliver, environmentally and 

financially resilient and held to account for 

their impacts on learners, practitioners, 

local communities, and the wellbeing 

economy.’ (p.4). 

Funding for green jobs: 

• Green Jobs Fund, funding to help businesses 

in the Scottish Enterprise area create jobs that 

contribute to improving the environment and 

achieving net zero emissions.43 

• Forestry Grant Scheme, financial support for 

the creation of new woodland and the 

http://www.ercs.scot/
https://www.youthlink.scot/national-grant-programmes/youth-work-and-adult-learning-cld-workforce-development-fund/
https://www.youthlink.scot/national-grant-programmes/youth-work-and-adult-learning-cld-workforce-development-fund/
https://www.employabilityinscotland.com/employability-services/flexible-workforce-development-fund/
https://www.gov.scot/publications/national-transition-training-fund-nttf-year-2-report/pages/1/
https://www.brightgreenbusiness.org.uk/placements/overview
https://www.gov.scot/publications/post-school-education-research-skills-purpose-principles/
https://www.gov.scot/publications/post-school-education-research-skills-purpose-principles/
https://iuk-business-connect.org.uk/opportunities/scottish-enterprise-funding-for-green-jobs/
https://www.forestry.gov.scot/support-regulations/forestry-grants
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sustainable management of existing 

woodland.44 

• Peatland ACTION fund, supports on-the-

ground peatland restoration activities and is 

open for applications from eligible land 

managers.45 

• Agri-Environment Climate Scheme 

(Agricultural Transformation Fund), funding 

agricultural projects that protect the 

environment and mitigate the impacts of 

climate change.46 

• Low Carbon Manufacturing Challenge Fund 

(LCMCF), funding for businesses to develop 

low carbon products, processes or services.47 

• Emerging Energy Technologies Fund, to 

support the development of the hydrogen 

sector and carbon capture and storage 

including Negative Emissions Technologies.48 

• Scottish Industrial Energy Transformation 

Fund (SIETF)49 

 

Scottish 

Labour 

Establish the Scottish Energy Development Agency to 

coordinate the growth in renewable energy 

production including in skills and training (p.22). 

Invest in nature restoration (p.21): 

• Scottish Labour would plant at least 15,000 

hectares of trees a year and increase peatland 

restoration to 20,000 hectares each year, 

alongside measures to end commercial peat 

extraction. 

• A Scottish Conservation Corps would be 

established, modelled on the Civilian 

Conservation Corps of the New Deal, to 

employ and train a new workforce dedicated 

to restoring Scotland’s natural environment – 

employ up to 10,000 people and be part of 

the Jobs for Recovery guarantee. 

- 4 

http://www.ercs.scot/
https://www.nature.scot/climate-change/nature-based-solutions/peatland-action/peatland-action-fund-how-apply
https://www.ruralpayments.org/topics/all-schemes/agri-environment-climate-scheme/
https://tbat.co.uk/funding-calls/low-carbon-manufacturing-challenge-fund-lcmcf/
https://www.gov.scot/policies/renewable-and-low-carbon-energy/emerging-energy-technologies-fund/
https://www.gov.scot/policies/energy-efficiency/scottish-industrial-energy-transformation-fund/
https://www.gov.scot/policies/energy-efficiency/scottish-industrial-energy-transformation-fund/
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• Develop a Biodiversity Action Plan for land, air 

and sea, with adequate funding (p.83). 

• Environment Act that includes legally binding 

targets for nature’s recovery, together with 

proper funding and a Nature Network for 

Scotland through the National Planning 

Framework (p.84). 

• Develop Regional Land Use Frameworks with 

input from a wide range of stakeholders to set 

out regional land use priorities and funding 

requirements (p.84). 

Support sustainable agriculture and aquaculture 

(p.107): 

• Ensure that future agricultural payments best 

support sustainable land use, incentivising 

actions that deliver food production, climate 

and biodiversity outcomes in a 

complementary fashion. 

Scottish 

Greens 

Establish a centre of excellence to deliver technical 

skills programme for green manufacturing, providing 

grant funding for manufacturing firms to retrain and 

upskill their workforce and provide apprenticeships 

(p.9). 

Retain and grow the Green Jobs Workforce Academy 

(p.17). 

Deliver a just transition for Grangemouth and 

Mossmorran (p.17): 

• Establish worker-led just transition boards for 

both facilities to develop a plan for the 

phasing out of fossil fuels and the delivery of 

new jobs and industries. 

• Develop an international research hub for 

zerocarbon biochemicals processing at 

Grangemouth. 

• Deliver workforce retraining programmes at 

Mossmorran and Grangemouth for the rollout 

1 2 3  

http://www.ercs.scot/
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of net-zero projects such as local heat 

networks and the renewables supply chain. 

Retain and grow the Green Jobs Fund (p.17). 

Invest into education for nature-friendly agriculture 

(pp.36-37): 

• A £20m per year Land Advisory Service, 

supporting the roll out of climate-friendly 

farming practices and diversification of farm 

businesses to maximise public benefits 

including carbon sequestration, soil health, 

and biodiversity. 

• Restore funding to Scotland’s agricultural 

research institutes, with a focus on developing 

farming techniques, plant breeds and soil 

science that tackles the climate and nature 

emergencies.  

• Make agroecological and regenerative 

agriculture techniques the standard 

curriculum in rural education institutions.  

• Offer qualifications in crofting and sustainable 

farming in Scotland’s rural schools, with 

partnership programmes with colleges 

available in urban areas. 

Reform agricultural subsidies to support sustainable 

agriculture (pp.35-37): 

• A new Agriculture Bill that enshrines the 

principles of climate and nature recovery into 

a new agricultural support scheme. 

• Emission reductions and climate mitigation 

measures compulsory for all subsidies, make 

environmental measures compulsory for basic 

farm payments. 

Support sustainable aquaculture (pp.40-41): 

• A Scottish Fisheries Bill to establish a new 

system of fisheries support that is based on 

observing mandatory catch limits and 
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incentivises environmentally and socially 

responsible operations. 

• Make all public support to fisheries 

businesses, including licences and quotas, 

conditional on operating in an 

environmentally and socially responsible way.  

Scottish 

Liberal 

Democrats 

Increase biodiversity and restore peatlands to create 

scientific, technical and engineering opportunities in 

remote areas (p.22). 

Support sustainable agriculture (p.23): 

• Provide new incentives to help farmers 

transition to a more sustainable agriculture. 

• Support Scottish farming to match the 

livestock sector in England and Wales which 

has committed to carbon neutrality by 2040. 

• Expand and diversify the Farm Advisory 

Service to provide new jobs, training and 

skills, that support sustainable land use (p.24). 

Support sustainable aquaculture (p.24): 

End unsustainable fishing practices such as gill 

net trawling 

• Learn from countries like Norway and Iceland 

which have their own domestic scientific 

advisory bodies gathering data on 

sustainability. 

Invest in nature restoration (pp.34-35): 

• Set legally binding nature recovery targets, 

with an action plan and financial support for 

delivery. 

• Start a Marine Recovery Plan to restore more 

of our seas, encourage marine biodiversity 

and boost ecotourism businesses alongside 

traditional maritime industries (p.38). 

- 3 
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Improve workplace inclusion and workers’ rights 

Improve workplace inclusion and workers’ rights 

Party Policy Priority 

groups 

Cross-policy 

priorities 

Scottish 

National 

Party (SNP) 

National Performance Indicators: 

• Fair work and business:  

o Employee Voice, measures the 

proportion of employees whose pay 

and conditions are affected by 

agreements between trade unions and 

their employer. Can be broken down 

by age and gender.50 

o Contractually Secure Work, measures 

the proportion of employees (aged 16 

and above) who have a permanent 

contract. This indicator can be broken 

down by age, gender, disability, 

ethnicity, religion and socio-economic 

status.51 

o Employees on the Living Wage, 

measures the proportion of employees 

earning less than the real living wage 

in Scotland. This indicator can be 

broken down by age and gender.52 

Young Person's Guarantee: every 16 to 24 year old in 

Scotland to the opportunity of a job, placement, 

training or volunteering with employers committed to 

the Guarantee.53 

No One Left Behind: employability strategic plan 2024 

to 2027:54 

• Supporting disabled people and those with a 

long-term health condition to employment, 

deliver specialist employability support (p.24). 

• Work collectively to reduce economic 

inactivity by strengthening connections with 

disabled people’s organisations, third sector 

1,2,3 1 2 3 
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and health services as well as those who are 

using services (p.25).  

• Increase awareness and uptake of 

employability support (p.19). 

• Explore future multi-year funding options for 

employability (p.18). 

Fair Start Scotland, employment support service to 

help those facing the greatest barriers find work.55 

Job Start Payment, to help young people and care 

leavers with the costs of starting a new job.56 

Fair Work action plan:57 

• Scotland to be a ‘Fair Work Nation’ by 2025. 

• Setting out actions to promote fair and 

inclusive workplaces across Scotland, 

incorporating actions on tackling the gender 

pay gap, the disability employment gap, and 

anti-racist employment strategy. Promoting 

the real Living Wage, which is a condition for 

public procurement.  

• A Fairer Scotland for Disabled People: 

employment action plan, halve the disability 

employment gap by 2038.58 

• Anti-racist employment strategy - A Fairer 

Scotland for All 59 

Plans for a just transition: 

• The Just Transition Commission, independent 

body that provides support and expert advice 

for the production and monitoring of just 

transition plans and transition to net zero.60 

• National Just Transition Planning Framework61 

• Draft Energy Strategy and Just Transition Plan, 

for a fair and inclusive transition to a net zero 

economy for the Scottish energy sector.62 

Scottish 

Labour 

Address barriers to employment (pp.10-11):  2 3  
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• Everyone aged under 25 who does not have a 

job, the long-term unemployed and every 

disabled person without a job, who are not 

already benefiting from other job schemes, 

will be guaranteed a job within the Scottish 

public sector. Voluntary sector and private 

sector organisations to be also able to apply 

to host applicants on the scheme at a reduced 

cost for placement. 

• Supplementary funding to kick-start ‘Kickstart’ 

by providing a further six months of subsidy 

for wages, encouraging businesses to employ 

young people in receipt of Job Seekers 

Allowance or Employment Support Allowance. 

• Offer an Equal Access Careers programme to 

support individuals disadvantaged in the 

labour market with specific career support, 

training and placements. 

• Extend the Job Start Grant to all young 

disabled people and double the grant offered 

to young disabled people and carer leavers to 

£500. 

• The Disabled Children and Young People 

(Transitions to Adulthood) (Scotland) Bill, 

which would give a right to a Transitions Plan 

to every child or young person with an 

impairment or long-term health condition 

(p.97). 

Improve workers’ rights (p.11): 

• A Good Work Plan to deliver and monitor 

implementation of conditions for fair work, 

revitalise collective bargaining, including 

sectoral bargaining, coupled with a more 

robust social dialogue and the promotion of 

trade union membership. (p.37). 

• Ensure no publicly procured contract uses 

zero-hours contracts. 
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• Establish a Better Business Scotland 

certification scheme for businesses who want 

to work with the public sector to ensure they 

meet our Good Work criteria, which includes 

not using zero-hours contracts, collective 

bargaining, paying the Scottish Living Wage, 

and having a clear carbon reduction plan. 

Host regular roundtables on Scottish industrial 

policy to ensure that government action on 

developing the industries of the future is informed by 

trade unions and business stakeholders (p.12). 

Deliver a statutory Just Transition Commission, 

focussing on how the transition to net zero would 

benefit those who are unemployed, underemployed 

or who are at risk of unemployment (p.22) 

Scottish 

Greens 

A new deal for workers (p.7): 

• Public procurement to require firms to 

recognise trade unions, ban precarious 

contracts, and pay at least the real living 

wage, respecting union negotiated rates for 

work. 

• Make public procurement and receipt of 

Scottish Government support conditional on 

compliance with Fair Work standards. 

• Facilitate the creation of national collective 

bargaining structures in areas linked to the 

public sector which do not currently have high 

levels of collective bargaining, such as social 

care and childcare. 

• Support the transition to a four-day week with 

no loss of pay. 

• Ensure fair work and fair pay in the entire 

food chain (p.37) 

• End the use of zero-hours contracts and 

monitor the implementation of workers’ 

rights through existing licensing schemes, 

1,2,3 1 2 3 

http://www.ercs.scot/


 

ERCS is the Environmental Rights Centre for Scotland │ Registered Charity No: SC050257 │ www.ercs.scot    21 

such as local authority food hygiene 

inspections (p.37). 

• Make living wage accreditation or other union 

negotiated rates of pay a requirement for 

public kitchens and public food tenders (p.37). 

• Ensure decent working and living conditions 

for migrant and seasonal workers in the 

agricultural sector, removing agricultural 

subsidies and financial support for those 

found in breach of standards (p.37). 

• Ensure young people know their rights at 

work, the role of trade unions, and how to 

self-organise (p.57). 

Expand the Young Person’s Guarantee to all under 30 

and to those who work in fossil fuel industries (p.8). 

Encourage greater diversity and representation of 

workers on company boards and make worker or 

union representation mandatory for businesses with 

a turnover of £5m or more (p.9). 

An independent Future Generations Commissioner 

turn the Just Transition Commission into a statutory 

body (p.33). 

Address barriers to employment for disabled people 

(p.50): 

• Ensure the Scottish Government is an 

exemplar of good practice in removing the 

barriers disabled people face in employment, 

working with employers to remove barriers to 

employment, and encourage working 

arrangements that respond to the individual 

needs of disabled people. Engaging with this 

will be a condition of publicly funded business 

support  

• Ensure disabled people benefit from the 

Young Person’s Guarantee and have a role in 

designing employability support schemes. 
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Improve data collection about black and minority 

ethnic communities’ economic participation (p.81). 

Scottish 

Liberal 

Democrats 

Address barriers to employment and discrimination 

(p.49): 

• A job guarantee for every 16-24 year old 

(p.19), make disabled people a priority group 

in access to this and include disabled people 

the design of employability support schemes 

(p.49). 

• Carry out pay audits of government, local 

government and agencies to provide evidence 

on unfair disadvantage experienced by ethnic 

minority and disabled employees. 

• Support the work of Scottish Union of 

Supported Employment to ensure 

disadvantaged and disabled people can get 

access to work (p.19). 

• Work with employers to encourage them to 

adopt flexible working arrangements which 

address the barriers to employment faced by 

disabled people. 

• Specialist employability programmes to 

enable more people with visual impairment to 

find work. 

Establish a successor to the Just Transition 

Commission, with a membership that includes 

affected workers and communities, trade unions and 

environmental interests (p.37). 

• Strengthen the duty on public bodies in the 

Climate Change Act to require that their 

contribution towards delivery of emissions 

reduction targets must be in line with Just 

Transition principles and require them to 

develop Just Transition Plans. 

Improve fair work and workers rights: 

• Support the employer accreditation 

programme Equally Safe at Work (p.49). 

1,3 2 3 
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What policy solutions are being suggested by charities/ academics/ think tanks? 

Support decarbonisation of work sectors 

Wellbeing Economy Alliance (p.11):63 

• A new headline measure of progress for Scotland that is closer to what matters most to 

people and planet than Gross Domestic Product. 

• Incentivising green growth including through changes to the tax system, and implementing 

full-cost accounting into fiscal planning. 

Common Weal:64 

• Explore externality pricing mechanisms including quotas, tariffs, Producer Responsibility, 

externality taxes, price controls and more (p.143). 

Just Transition Partnership:65 

• Considering the transformation of the whole economy, not just selecting a few sectors in 

which there is currently a competitive advantage. 

• Addressing the high degree of external ownership, a high proportion of fossil fuel sectors, 

poor skills utilisation and increasing precarity of work. 

• The state will have to spend directly and to steer private investment, through regulation, 

procurement, conditionality and planning agreements.66 

Royal Society of Edinburgh:67 

• Policymakers need to pay more attention to the decarbonisation of industry, including 

support for markets for low-carbon products, building local supply chains and green 

procurement (p.5). 

• The Scottish Government Climate Change Plan should conduct a full ‘reality check’ on 

progress to date and rapidly develop transformative plans for identifying and mainstreaming 

the economic benefits to the Scottish economy in economic strategy alongside a route map 

to emissions reduction (p.11). 

Friends of the Earth Scotland:68 

• Expand the scale of the Scottish National Investment Bank, enabling it to make more and 

larger investments into transition infrastructure.69 

Community Land Scotland (pp.77-78):70 
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• Public acquisitions of land via Forestry and Land Scotland and Crown Estate Scotland should 

be significantly scaled up, enabling them to acquire strategic sites and capture a share of 

Scotland’s natural capital potential for public and community benefit. 

• Options for creating a mandatory system of certification for carbon credits should be 

explored to ensure much greater scrutiny of sellers, criteria for carbon credit generation 

should also be monitored on an ongoing basis to prevent greenwashing. 

• A cap on the amount of public grants that any single landowner or beneficiary can receive 

should be introduced, and eligibility criteria for grants relating to woodland creation and 

peatland restoration should be reviewed to ensure alignment with public policy objectives 

Support Scottish supply chains and circular economy 

Common Weal:71 

• Invest in new food distribution systems, supply-chain shortening, novel food production and 

import substitution, invest in a transformation of land practices (p.27). 

• Establish a National Resources Agency and invest in transition to a circular economy (p.27). 

• Task the National Food and National Land Agencies to work together to support a transition 

to an agroecological system for Scotland's food production (p.89). 

• Pursue import substitution to reduce the environmental impact of unnecessary imports 

(p.89). 

Friends of the Earth Scotland:72 

• Strict conditions should be placed on licences awarded to renewable companies to ensure a 

minimum percentage of components are sourced from Scottish manufacturing hubs (p.2). 

• Create public stakes in manufacturing. Maintaining active equity stakes can ensure that job 

quality remains high, and procurement is supporting further local content from supplier 

industries. 73 

• Provide public funding through the Scottish National Investment Bank for regional economic 

diversification programmes, promoting community wealth building strategies (p.4). 

Support skills and employment into green jobs 

Friends of the Earth Scotland:74 

• Skills audits should be conducted at the Scottish level, backed up by a jobs guarantee that 

secures alternative employment for workers (p.2). 
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• Trial and institute a paid time off to train support scheme specifically for fossil fuel workers, 

or more broadly for workers in sectors shrinking due to major technological change. Launch 

a targeted retraining funding initiative for oil and gas workers, available to all workers 

regardless of their employment status. 75 

Zero Waste Scotland:76 

• From across the value chains, the common skills and training requirements identified 

include (p.7): 

o Strengthen transferable and digital skills;  

o Integrate lifecycle and systems thinking across interdisciplinary, vocational 

professional and higher education courses; 

o Promote the circular economy as a career destination and integrate circularity into 

the existing skills landscape; 

o Introduce innovative forms of learning and knowledge exchange 

o Harness skills for the energy transition, untapped potential associated with reuse 

and remanufacture of infrastructure from the energy sector. 

ClimateXChange: 77 

• Need for more people to be encouraged to join the renewables sector and be supported to 

upskill/reskill, including for project management, stakeholder engagement and regulatory 

compliance. Government should take a collaborative approach to this between stakeholders 

from the public, private and education sectors (p.3). 

• Undertake a purposeful awareness raising programme of career opportunities within the 

wind renewables sector, the transferrable nature of the skills developed and that many job 

categories in this sector will be required for a long time, implement targeted campaigns in 

rural areas where most new installations will take place (p.3). 

Common Weal (p.152):78 

• Create a substantial expansion of university and college provision to support workforce 

development. 

• Set up an economic diversification agency to help with industry sectors which will decline, 

and a Business Transition Support Agency to provide free audits and adaptation plans to 

businesses and organisations. 

ClimateXChange:79 
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• Need for increased data collection about land-based jobs, as well as definition and 

comparable metrics in employment figures (p.2). 

• Recruitment, retention and labour shortages a problem in some rural areas for land-based 

jobs, lack of access to affordable and appropriate public transport, childcare and housing 

may make it harder for rural employers to recruit employees and reduce the mobility of the 

rural workforce (p.3). 

Uplift:80 

• ‘Jobs Bonus’ designed to create permanent employment in key industrial regions across the 

UK, particularly in Scotland, through supporting an offshore wind manufacturing industry. 

• Bonus payments for (p.11). 

o Manufacturing investment bonus - for investing in new, or upgraded, manufacturing 

facilities for key target geographies. Higher payments could be made for transferring 

manufacturing capacity from oil and gas to long term clean energy supply chains. 

o Long term local job creation bonus – project that support long term job roles within 

the UK, defined as longer than 5 years.  

o Local supply chain bonus – for projects with highest content of local supply content  

• Jobs Bonus payments could reward employers who participate in a Transition Scheme for 

Oil and Gas workers (p.12). 

Improve workplace inclusion and workers’ rights 

Friends of the Earth Scotland:81 

• The Scottish Government should ensure greater worker representation in their transition 

planning through existing bodies such as the Just Transition Commission (p.2). 

• Support measures that would ensure every offshore job is covered by a sectoral collective 

agreement, negotiated with trade unions and employers at the table, that covers pay, 

health and safety, and benefits at work (p.3). 

• Ensure that all funding for companies, and contracts and procurement where relevant, 

should be conditional on companies having involved their workforce in transition planning, 

with employers working with trade unions to convene participatory processes for a 

representative section of the workforce.82 

Just Transition Partnership: 

• Ensure that workers, through trade unions, affected communities and local authorities are 

integral to planning, delivery and monitoring. 83 
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Inclusion Scotland:84 

• The Scottish Government to remove employer-based barriers to disabled people, working 

with employers to encourage flexibility in working hours and arrangements that recognise 

the individual needs of disabled people. 

• Disabled people to be a priority group for access to the Young Person’s Guarantee and 

employability support schemes to be designed with disabled people. 

• Education that is inclusive for all and each disabled child and disabled young person to 

receive appropriate care and support before, and during, the transition to adulthood.  

Poverty Alliance: 

• Increase the number of employees in Scotland who receive the real Living Wage.85 

• Minimum Income Guarantee (MIG):86 

o Setting a minimum income level below which nobody would be allowed to fall (p.2) 

o Policy proposals for MIG to incorporate fair work include regulating employers to 

provide fair work in line with the real Living Wage, measuring work outcomes using 

job quality criteria related to fair work, and ensuring unpaid carers have access to an 

adequate income that does not force them into inadequate work.87 
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